






I have reviewed the case and your GP letter dated . It would be helpful if we could 
arrange a convenient time to discuss the options for concluding this matter, this includes the 
possibility of avoiding the need for a public Disciplinary Panel hearing.  
 
Next steps 
 
I would be grateful if you email your up to date contact details to me at Please 
include your current postal address, telephone number and email address.  
 
Please could you also contact me either by email or telephone on  to arrange a 
time to discuss this matter further. All  are continuing to work remotely but I am usually 
available to accept telephone calls on a Thursday or Friday between 9:30am and 2pm. If you are 
unable to reach me by telephone, please do leave a voice message and I will return your call as 
soon as possible. 
 
If I don’t hear from you within 21 days of the date of this letter, it may be necessary to instruct a 
Tracing Agent in an attempt to confirm your current postal address and contact details. This may 
also involve them attending your last known addresses and surrounding properties to make 
enquiries there to assist in locating you. This will of course incur a cost which you may later be 
liable for. If a Tracing Agent locates you a Process Server may then be required to visit your 
address to personally serve documents on you related to the proceedings to ensure you have 
sight of them. To avoid the costs and disruption of this process it would be great if we could discuss 
the case constructively to establish if it can be resolved without a public hearing.  
 
The Head of Regulation decision deemed this matter serious enough to warrant disciplinary action. 
Therefore, if we are not able to contact you or you choose not to cooperate, it may be necessary 
to proceed to a hearing in your absence.   
 
I look forward to hearing from you at your earliest convenience.  
 
Yours sincerely 
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that are inconsistent with their professional obligations. 
 
Liability to disciplinary action 
 
We wrote to you on , to inform you that the Head of Regulation had decided that 
there is a realistic prospect of establishing that you are liable to disciplinary action. 
 
In making its decision the Head of Regulation considered all the information made available 
by the Complainant, along with your response to our concerns raised by . 
The Head of Regulation also considered the information you provided about your health and 
how you believed your ill health clouded your judgement. 
 
The Head of Regulation decided that there was sufficient evidence to suggest that your 
actions were dishonest and that there was a serious breach of your client’s trust. If found 
proved, your actions would likely bring the reputation into disrepute and demonstrate a 
failure to adhere to  rules for members.  
 
Since  we have not been able to hold any face to face Disciplinary Hearings due 
to Government imposed Covid-19 restrictions.  decided, where possible, to move all 
hearings to a virtual process. This took some time to organise and in turn caused further 
delay.   
 
We are therefore reviewing all cases again to ensure they are suitable for a virtual hearing 
before listing, and to consider whether the case meets our threshold for referral to a 
Disciplinary Panel in all the circumstances of the case.  I have reviewed your case and your 
GP letter dated  and I have referred the matter back to Head of Regulation for 
further consideration. 
 
In light of the above, the Head of Regulation has decided, in accordance with Rule 8 of the 

 that disciplinary action is 
appropriate and in reaching this decision has had regard to: 
 
• the seriousness of the alleged breach 
• the public interest  
 
 
Proposed Consent Order 
 
I note from your responses to  that have not denied the allegations. I also note that you 
no longer work as a surveyor and that your firm is no longer trading. You have supplied a 
letter dated  from your GP which details your medical history.  
 
On review of all the available information, the Head of Regulation has determined that this 
matter may be suitable to be dealt with by way of a Consent Order as opposed to 
proceeding to a full Disciplinary Hearing.  
 
I have attached an information sheet which explains what a Consent Order is and when it is 
considered an appropriate disciplinary sanction.  
 
Please note that Consent Orders will only be appropriate where the all breaches are 
admitted.  
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Where  unable to agree a Consent Order a Disciplinary Panel may still hear the 
case. More information in relation to this is set out later in this letter.  
 
Next Stage 
 
I have prepared a draft Consent Order, attached, which I believe addresses the alleged 
areas of non-compliance. Please consider the Consent Order proposal carefully and then do 
the following: 
 
If the breaches are admitted 
 
1. Please return a signed copy of the Consent Order to if you admit the breaches 

and agree to the Consent Order terms proposed. 
 

Or 
 
2. Please advise  you admit the breaches and agree to a Consent Order in principle 

but wish to discuss the terms. Please provide details of the terms you wish to amend.  
 

Please do not sign the Consent Order until you are in agreement with the terms.  
 
If the breach is not admitted 
 
3. Please advise  if you do not admit the breach.  

 
Please be advised where is unable to agree a Consent Order the matter is likely to 
proceed to a Disciplinary Panel Hearing. reserve the right to consider any new 
information which has not already been considered.  
 
If the matter does proceed to a hearing it is likely that you will be requested to undertake a 
medical assessment and provide a full expert medical report detailing, if and how your 
medical condition(s) impacted on your conduct at the time of the alleged breaches.   
 
Costs 
The costs of entering into this consent order will be  and will be payable by within 28 
days of the final signed agreement. 
 
A breakdown of the costs is as follows: 
Investigation Costs  
Enforcement Costs  
 
Total  
 
If the matter proceeds to a disciplinary hearing,  will seek to recover the costs of the 
hearing. The current costs of a virtual hearing are  per day plus any additional costs 
incurred in preparing for and presenting the case.  
 
Any costs order must ordinarily be complied with within 28 days from the date the order is 
made by the Tribunal, unless a period less than 28 days is ordered.  
 
 
Publication 
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a. I failed to act with integrity; and

b. I was dishonest.

3. On or around  I sent an email to Client stating that I had transferred those

sums referred to at charge 2(i-iii) or parts thereof, to Client , when I knew that I had not

done so.

In doing so:
a. I failed to act with integrity; and

b. I was dishonest.

4. On or around  I sent an email to Client  stating that the transfers referred to

in my email of  had beeri transferred to a different client in error, when I

knew that this was not true.

In doing so:
a. I failed to act with integrity; and

b. I was dishonest.

Agreement with:  

I agree the following: 

1. That I will be withdrawn from  with immediate effect;
2. That the Firm be removed from firm registration for regulation with immediate effect;

3. That I will remove all designations associated with  membership from any social

media accounts;
4. That any reapplication for membership will be considered by a Registration Panel;

5. Pay a fine of  to ;
6. Pay a contribution towards ' costs to  in the sum of ; and
7. That I will pay the above fine and costs in 6 monthly instalments. This will consist of 5

payments  followed by 1 payment of  commencing on

 agrees that: 

1. It will take no further disciplinary action in respect of the admitted breach(es) provided
the member complies with the terms of this Consent Order.






